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Meta Description: Ready to hire top talent? Find out how the new partnership between NorthstarPMO and Aimtech Recruitment can transform your company’s HR and recruitment processes.

Blurb: A new partnership from NorthstarPMO and Aimtech Recruitment promises to transform recruitment and HR processes, making them seamless for business owners and their employees. David Bradshaw, CEO of NorthstarPMO, is a member of the Boston Chamber of Commerce while Adam Breacher, Managing Director and Founder of Aimtech Recruitment, is a member of The Surrey Chamber of Commerce (located near London, UK). This partnership benefits NorthstarPMO’s and Aimtech Recruitment’s current and future clients by providing fractional HR services backed by in-depth industry experience. NorthstarPMO’s existing recruitment services will be strengthened by the knowledge, experience, and hands-on guidance that Aimtech Recruitment brings to the partnership.


Blog:

NorthstarPMO is excited to announce a partnership with Aimtech Recruitment, an experienced leader in HR and recruitment.

This partnership benefits NorthstarPMO’s and Aimtech Recruitment’s current and future clients by providing fractional HR services backed by in-depth industry experience. NorthstarPMO’s existing recruitment services will be strengthened by the knowledge, experience, and hands-on guidance that Aimtech Recruitment brings to the partnership.

Whether you need help in recruiting new team members, tracking candidates, following marketing trends, or completing compliance processes, this new partnership will empower your company to handle all of its HR needs.
[bookmark: _cgdjj0z8dakb]What Is Aimtech Recruitment?

Aimtech Recruitment is an AI-powered recruitment company founded by HR industry professional Adam Breacher, who has more than 17 years of experience in recruitment. Aimtech Recruitment specializes in information technology (IT), permanent and contract markets, and senior professional hiring for small and medium-sized enterprises (SMEs). NorthstarPMO and Aimtech Recruitment leaders have decades of experience in PeopleOps and are combining their skills and expertise to offer personalized, streamlined fractional HR services.
[bookmark: _y1wca1e622fx]The benefits of NorthstarPMO and Aimtech Recruitment for small-to-medium-sized businesses

Many SMEs today take a fragmented approach to their HR and recruitment, utilizing numerous different services and software whenever they need to start the hiring process or finish HR reports.

However, over time, using different services for HR and recruitment can actually start to cost more time and money while also being less convenient. With the fractional HR and recruitment services available through this new partnership, businesses will gain many benefits, from conserving resources to boosting retention.

Here are just a few of the benefits of the new NorthstarPMO and Aimtech Recruitment partnership:
[bookmark: _v89tcfpc0rq8]1. An all-in-one, end-to-end fractional HR solution

Without an experienced, fractional HR team, SMEs could spend as many as 30 hours per month on the recruitment of a single employee, Austin Business Journal reported. Businesses could spend dozens more hours on compliance, payroll, and other HR tasks.

With this partnership, business leaders will have an end-to-end HR solution backed by two teams with in-depth experience in recruitment and HR. Together, NorthstarPMO and Aimtech Recruitment have in-depth expertise in strategizing and execution-level HR and recruitment tasks. This allows experts to handle HR tasks, freeing up business leaders to focus on other essential business tasks.
[bookmark: _8quu9jn4d993]2. Stronger candidate leads

Posting a job listing may attract dozens of applicants, but it takes time to sort carefully through the resumes to find the right candidate for the role. The NorthstarPMO and Aimtech Recruitment partnership utilizes decades of human experience in PeopleOps and combines it with the power of AI to source and track quality candidates for you.

Aimtech Recruitment’s experience in recruitment also adds to the experience of finding candidates who fit both the job description and the company culture. Aimtech Recruitment offers a hands-on approach during the candidate search and proactively provides guidance on what will attract and retain the top candidates, improving retention rates for SMEs.
[bookmark: _aos9ldktu8zy]3. A more personal, hands-on approach

According to the Wharton School of the University of Pennsylvania, recruitment takes up to six weeks or as many as several months for an executive search. Aimtech Recruitment’s long history in the recruitment space combined with NorthstarPMO’s recruitment services provide high-quality recruiting opportunities for businesses. 

When SME leaders use NorthstarPMO and Aimtech Recruitment services, they can focus more on engaging with the candidates and spend less time on finding quality candidates or handling paperwork. 

This partnership allows business leaders to take a more personal approach by focusing all of their time and energy on candidate interviews. Not only does this make the recruitment process easier for businesses, but it also makes candidates feel more appreciated along the way.
[bookmark: _trwrmjjb6k9z]4. Improved recruitment and retention

Recruitment and retention have become major challenges for businesses today. A Gallup poll found that one in every two employees in the U.S. are open to leaving their current organization, yet only 48% of workers believe now is a good time to look for a good job.

Thankfully, by utilizing Aimtech Recruitment’s recruitment technology, businesses can source high-quality candidates, even those that seem unreachable, using fragmented recruitment methods. Aimtech Recruitment puts so much time and effort into finding quality candidates and attracting them with what candidates care most about in a job: fair salaries, a welcoming culture, and great benefits. 

Aimtech Recruitment can even help advise businesses to improve their benefits in a way that fits their needs, meaning candidates feel more valued and happier in their jobs, leading to improved retention.
[bookmark: _dphd1zhfdxpi]5. On-demand recruitment

For SMEs, it can be difficult to allocate resources to hiring a dedicated professional in charge of recruitment, which is why so many smaller businesses rely on fractional HR companies. The cost to hire one HR representative is around $4,700, plus the cost of their salary and benefits, according to data from Society for Human Resource Management (SHRM). 

Fractional HR and recruitment services, like those offered through NorthstarPMO and Aimtech Recruitment, allow companies to utilize experienced professionals in PeopleOps in an on-demand manner. This saves company resources without sacrificing high-quality HR and recruitment performance.
[bookmark: _lu32ju44yy3a]How AI-powered services like those from Aimtech Recruitment can improve HR

There are several benefits to fractional HR for SMEs. But what makes the NorthstarPMO and Aimtech Recruitment partnership stand out among other end-to-end HR solutions is the incorporation of artificial intelligence (AI).

In one study by SHRM, about 64% of organizations using AI for HR are using it for talent acquisition, which is what Aimtech Recruitment can bring to NorthstarPMO clients. From identifying high-quality candidates to tracking market trends to automating repetitive tasks, AI allows business leaders to focus more on human engagement with employees, new hires, and job candidates. 

Using AI, Aimtech Recruitment can recruit new employees, including top-level executives, on a quicker timeline.

Plus, for small businesses that are tight on resources, AI is a cost-effective option that allows leaders to boost productivity while saving time and money. According to G2, companies that use AI for recruitment alone have seen 20% cost savings.
[bookmark: _rz5sqsylnhy]What’s next for the NorthstarPMO and Aimtech Recruitment partnership?

The NorthstarPMO and Aimtech Recruitment partnership now offers AI-powered recruitment and fractional HR solutions for SMEs. In the future, the partnership is set to expand both companies’ reach throughout the U.S. through their transparency and valuable services. 

Both NorthstarPMO and Aimtech Recruitment have goals to offer customizable HR and business solutions to clients with the highest level of customer satisfaction. For now, business leaders can enjoy the all-in-one HR and recruitment services available through this new partnership backed by years of skill and experience in this industry.
[bookmark: _k9f77n5hnme4]Recruit top candidates and reduce HR stress with the benefits from NorthstarPMO x Aimtech Recruitment

The NorthstarPMO and Aimtech Recruitment partnership sets out to improve HR and recruitment by providing high-quality recruitment services backed by years of experience. In turn, businesses will experience improved employee retention while reducing the HR workload.

If your business feels overwhelmed with recruitment and HR tasks, it’s time to take advantage of the AI-powered, end-to-end HR solution available through the new NorthstarPMO and Aimtech Recruitment partnership. Schedule a discovery call with NorthstarPMO today to learn more about how we can help empower your company to handle HR in a stress-free way.

